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Audit Type : Full Audit Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Zhuhai Measure Science and
Technology Co., Ltd.

DBID : 361610 and Audit Id : 55491
Audit Type : Full Audit

Audit Date : 26/08/2016
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Business Social Compliance Initiative

Main Auditee Information @

Name of producer :

Zhuhai Measure Science and Technology Co., Ltd.

DBID number : 361610

Audit ID : 55491

Address : B Zone, Floor 3, Huang Yuyu Building A, No 11, Pingdong Fourth Road, Nanping Science and Technology
Park Zhuhai

Province : Guangdong Country : China

Management Representative : Mr. Guo Lugiang

Contact person: Tiffany Chen Sector : Non-Food

Industry Type : Mechanical and electrical engineering Product group : Tools Equipment - Power

Product Type : Laser distance measure

KW BSC| o

Business Social Compliance Initiative
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. =:-ﬁ;'}' BSC'

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016
Audit Type : Full Audit

Audit Details @

Business Social Compliance Initiative

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 26/08/2017

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B c AN AN am oo o AN AN AN AN A e

Executive summary of audit report

[Location and size]:

Zhuhai Measure Science and Technology Co., Ltd. was located at B Zone, Floor 3, Huang Yuyu Building A, No 11, Pingdong Fourth Road, Nanping Science
and Technology Park, Zhuhai City, Guangdong, China. The business license number was 914404000923600537. The production area occupied about 740
square meters and the office area occupied about 80 square meters.

[Structure of facility]:
The factory rented 3F of B zone of one 8-storey building as its production area, warehouse, and office. No dormitory and canteen were available.

[Employee analysis]:
There were total 29 employees at the factory, which included 6 males and 23 females. All the employees were above 18 years old.

[Summary of working hour]:

The factory used electronic timekeeping system to record workers' working hours. The factory had no obvious peak season. The time records from August 1,
2015 to August 26, 2016 were provided for review. Auditor selected May 2016, June 2016, and July 2016 as samples. 1 shift was available for all employees.
The normal working hours 8 hours per day and 40 hours per week and the working time was 08:30-12:00, 13:00-17:30. The maximum overtime hours were 2
hours per day from 18:00 to 20:00 and 82 hours per month and the maximum total weekly working hours were 58 hours.

[Summary of compensation]:

The payroll registers from August 2015 to July 2016 were provided for review. The auditor selected May 2016, June 2016, and July 2016 as samples. The
employees were paid by hourly rate. The lowest wage was RMB9.48 per hour which met the local minimum wage. Overtime work was paid 150%, 200% , and
300% of normal wage rate for normal overtime work, weekend overtime work and holiday overtime work respectively. No overtime work was arranged at
statutory holidays and 100% of normal rate was paid for workers for the holidays.

[Summary of interview]:

The interviewees stated that the factory had signed labor contracts with them and they were also provided with one copy of the labor contracts. No deposit or
retention of ID was required for working at the factory. The employees were treated with respect and dignity, and had equal opportunity for promotion, training
and overtime work. No disciplinary practice, abuse, intimidation or discrimination case were found or heard at workplace. All interviewees were free to have
drink and go to toilet during working hours.

[Special scene during on site observed]:
N/A
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Producer :

Zhuhai Measure Science and

Technology Co., Ltd.

DBID : 361610 and Audit Id : 55491

Audit Type : Full Audit

Audit Date : 26/08/2016

-ﬁﬁ BS | An initiative o1 the Foreign
-:-'uw’ ( : rade Assnciation [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name :

Zhuhai Measure Science and Technology

Legal status :

Ltd company

Co., Ltd.
Local Name : B EARAR Year in which the auditee was founded : 2014
Address : B Zone, Floor 3, Huang Yuyu Building A, Contact person (please select) : Tiffany Chen
No 11, Pingdong Fourth Road, Nanping
Science and Technology Park
Province : Guangdong Contact's Email : sale@measure.hk
City : Zhuhai Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N/A Total turnover (in Euros) : 2699128.00
Sector : Non-Food Of which exports % : 30.00
Industry : Mechanical and electrical engineering Of which domestic market % : 70.00

If other, please specify :

Production volume :

200000 pieces per year

Product Group : Tools Equipment - Power Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Laser distance measure

Auditee's employment structure at the time of the audit

Total number of workers : 29 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 6 23
Temporary workers 0 0

In management positions 3 9
Apprentices 0 0
On probation 2 13
With disabilities 0 0
Migrants (national citizens) 2 14

Migrants (foreign citizens) 0 0
Workers on the permanent payroll 6 23
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0

Pregnant - 0
On maternity leave - 0
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. =ﬁ§l BSC'

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Business Social Compliance Initiative

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: B Deadline date:31/12/2016|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the BSCI requirements of this performance area. The auditee had established social
compliance policy and procedures based on BSCI standards and conducted periodical internal audit and management review, appointed a senior
manager to ensure that the BSCI values and principles were followed, had a good overview of its significant business partners and their level of
alignment with BSCI Code of Conduct, and calculated its production cost. However, gaps had been identified in the performance area.
BAER TR R T T SR ) F S BSCIMER . i 5 E FBSCIMIR AR T —EH R THEBGRMIERF, EHIMT T NH REE T,
FET - 2EREERBREFEBSCHMEFRN, X EZEmIAKEER EFEBSCHT NSF K TFAEGFMINER, HETE/pliAR, B2, EZHATHIER
hAFEER,

1.4 -  No evidence showed that the auditee had calculated the delivery times and the auditee did not properly organised its workforce capacity which

resulted that workers'overtime hours exceeded legal requirement (36 hours) per month systematically.
TR S RIIT R TR, A A RES BRI A= H, FBT A AMPERS R IL36/M i #EEER,

Remarks from Auditee:
NONE

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: C Deadline date:31/12/2016|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the BSCI requirements of this performance area. The factory had established good
management practices that involved workers and their representatives in sound information exchange on workplace issues, defined long term goals
to protect workers, taken specific steps to make workers aware of their rights and responsibilities, provided training on BSCI Code to its managers
and other decision makers, and had established one grievance mechanism. However, gaps had been identified in the performance area.
SR ER R H AT LTI D A EBSCIMER,, A KA ILTARERRSMAZR T TSR (4H) 1 EER, LT KB ILURY
IA, ?:H)l;—?#i?iﬁiﬁlAT%E&*U?D%L’:, IR LA R HA R R A 1R T BSCHT ASFIME X BRI, BIL T — D ERIFNH] B2, FEIZHITH
i AFAEEE.

2.2- The long term goals defined by the auditee did not feflect a step-wise approach toward making sustainable improvements.
A% A I T B KA B AR R R IR St 5 i

2.4- The auditee did not provide training on BSCI Code for worker representative.
I RIBHBSCIHT HSFNIAEME LA T AR,

2.5- The audtee did not conduct regular survey on the grievance procedure.
WAL A RN BB AT EE M A

Remarks from Auditee:
NONE

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established policies to guarantee
the rights of freedom of association and collective bargaining. 1 worker representative was feely elected by workers. Per the workers' and worker
representative's statement, they were not limited or other unfair treatment by the auditee on forming, joining and voting for a legal worker organization
and collective bargaining.
SRS SRR A B A AT SIS BB R . AT AR A BRI T BUR LURIE B A SRR FIMAF, 182 A TRKRBTABHLS £, RIFEAT
O TRV, HH AN TF AT SMARE— N SETAHSMEERIEE EARGFMEBHT AT F TRERATESRITRKZIN
HIDEF TR DRI RRE A TRERIIET.

Remarks from Auditee:
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. - . BSC' e att

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016

Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established procedures and plicies
of no discrimination, and based on onsite observation, interview and document checking, no discrimination issue was found and factory followed the
steps of internal assessment, root cause analysis and policy towards eradicating discrimination, took the necessary preventative and remedial
measures to ensure workers were not disciplined, dismissed or otherwise discriminated against because of their complaints against infringements of
their rights, and took necessary preventative and/or remedial measures so workers were not harassed or disciplined on any grounds of discrimination
listed in the BSCI Code.
SAREAR A R IZIAT ORI R, A A EARN T F LSRR XX, ISR, T U7 URAN ST 25 15 Y SR Ok DS LB I, 38 1 P B
PG BARRESH . RIS B OUHRIBA, FR T AFE LRI IBR B 2 2SR, SRS, £FEOREFER T B
ARG, FERIM T SEMEHE, LUET AT RS MmREI R R 22 E R,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established wage system based on
BSCI standards and local requirements. Workers were paid by hourly rate. Wages were issued at the 10th of the following month by cash. The
minimum wage was guaranteed. The lowest basic wages paid for workers were RMB9.48/ hour, which met the local minimum wage of RMB9.48/
hour. Wages were issued timely and sufficiently per the payroll records and interview. Wages level could reflect workers' skills and education. Pay
slips were provided so workers could understand the composition of their wages. Workers were provided with social benefit such as social insurance,
paid annual leave, paid sick leave etc. required by legal requirements. And no illegal deduction was made.
SAER R B A F A IZPAT IS E R, HH A E TBSCIr AR LiEMBEREIRE T —EFM RS, 0t TN FHHIXS. THFFNAH10
BEd I ENAR KR RIEL X ZERRE, AT A REREART R HIRMB.48//MT, & LithRMBI.48//MiHIRIE T % KE, RIFI Rid %Mk, T
PR RAUK. THKTREW RBAT ARIRAEMBEIRE ., T/ RIE T U545 01 TS R TOABHE THMM, T A RBEFNERR T HRER
MR, FR WHERFLATIAN, EBHIEENROER,

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: D Deadline date:31/12/2016|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee did not fulfill the requirements of this performance area. Written policy and procedures on working
hours and wages were established. Normal working hours in the factory were 8 hours per day and 40 hours per week. The maximum daily working
time was 10 hours (8 hours regular+2 hour overtime) per day, the maximum weekly working hours were 58 hours (40 hours regular working time + 18
hours overtime working time). Workers had the right to have breaks in every working day such as 1 hour for lunch and break. Employees were paid
150%, 200%, and 300% of normal rate for overtime at weekdays, weekends, and statutory holidays. No overtime work was arranged at statutory
holidays and 100% of normal rate was paid for workers for the holidays. And one day off per seven days was guaranteed for all employees. However,
gaps had been identified in the performance area.
MANR DR H A RER S ZPATIUSAE R, BH AR T HEM TN TR, E% IR I8/ TEXR, 40/MNTEE, &% B LBy
10/INES (82INF TEBESS [6]+2/INF ANBERS 6]), £ 2 J8) £ BRI ) @58/INES (407N TE BRI [8]+18/Nf AR [8]) . T AZEHTE A BIRRRIALFIINE 1/ Bz
PRAARI ), 53 T RO/ R GE TE R RO MNBE 2 R LATE B T 75 #9150%. 200%. 300% X i, iAEMRRZHEMBE, T XAHTAEE I HM100%, F5, FT
B RATHRET ER—1K. BR, EEIITIHHATFEZE,

6.2-  The monthly overtime hours for 6 out of 6 sampled employees exceeded local legal limit of 36 hours, and were up to 74 hours in May 2016, 74 hours

in June 2016, and 82 hours in July 2016. (PRC Labor Act (1995), Article 41).
64 A 7 T A6 7 T A INBER I % 2 #I36/M T, K A MNBEFE20164E5 A H74/Nif, £20164E6 A 74/, FE201647 A 982/,

Remarks from Auditee:
NONE
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. = l BSC'

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016

Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: D Deadline date:31/12/2016|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee did not fulfill the requirements of this performance area. The auditee had established policies and
procedures on occupational health and safety based on BSCI standards and local law requirements. Workers’protection was improved in case of
accident, including through compulsory insurance schemes. There was active cooperation between management and worker representatives when
developing and implementing systems towards ensuring OHS. Regular health and safety training was provided to employees on work station safety,
machine safety, use of PPE, chemical safety, fire evacuation, fire fighting etc. Chemical management procedure was established and followed.
Written accident and emergency procedures were developed and implemented.Signs and warnings such as PPE warning signs were posted at most
workplace where visible potential hazards existed. Accident and injuries reporting procedure was established and followed effectively and accident
was recorded and kept as per requirements. Equipment and buildings used for production were stable and safe. OHS procedure documented
workers‘right to remove workers themselves from imminent danger and the right was well-informed to workers by training. One competent electrician
was responsible for the electric safety, and confirmed by onsite observation, the electrical installations were maintained well. Adequate and proper
working fire fighting equipments such as fire extinguishers, fire hydrants, fire alarms were available and regularly checked in the factory. Escape
routes and aisles and emergency exits were fully and simultaneously unblocked, unlocked and accessible. Exit signs and emergency lights were
properly installed, and well-functioning and verified once per month, and lit evacuation indicating signs were installed inside the workshops and
warehouses and one emergency staircase of the factory building. Machines were adequately safeguarded, maintained by competent personnel
regularly and maintenance records were kept, and special equipments such as elevator were inspected regularly as per legal requirements. Written
emergency procedures was established and communicated to workers, and qualified first aiders were available in the factory. Clean drinking water
and sufficient restrooms were always accessible without restrictions. The temperature, humidity, space, sanitation and illumination were adequate for
the health and safety of workers. 7.21. No canteen was provided; 7.23 No transportation was provided; 7.24 No dormitory was provided.
SAER B R AR ZHITOEMER , T/ EFBSCIHR A & iEn TR BRINR EMEREL T BERMBERF ., HHRAETRIER
SMREN AT NRET R SIE BT R HI R AR,
EFEEET ARKRZAEFZMPATILBELTEEBARNBF THREE, ELERHTRE. HERL. 7RAMER. L2RTE. HIBA KN
RREFFEAHTNRET EHIPNREEIS AT, WHRARUHNTT TILFREEREF, ASRTELRKETIrEMESNi /RAKER
PRife BILFHMATT TOLIMER, RBERILKHARBET TR, £ R&MERREAE, PNERTEEFFNET I EEIAEEUER
RAEN AR FIABFFRINF, FZNFBLIENMARMEEEA T IA, B—RERMEIATTHESRE, WHUBRDSEBEMKSRERIF, TF
TRBEBEKNEEINK K, HIFE, B%, FXEETTEHNAE, T REREMERR XM ORBEE, REEY, BHEA, TEHOKR
NENBITELRE BTRIFF—DARA—R, RRAIERRER S, CFEUR—FNBEE,
HBRAREFERY, BAG RN AERET RFFRBALSRF IO, HLSNESERBEZERENNK., BY T TEMSKIERFH+
FASRETIA, BLESHRHUSRA R, FHEEIKAKMNFE R DAL FZREMRME TEZFEEE. BE. ., P4, BARUBRKRI AN
BEMRS, 721T RAYWET;7.23 T RIZHRE; 7.24 I BERM®HES.

7.1 -  The auditee was not fully in observance of the occupational health and safety regulations applicable for its activities, e.g. no evacuation indicating
signs were installed at one staircase of the factory.
WA REREETRELTEREEN, WIT EE I RRRBENERE - FRBESRERBER.

7.5-  The evacuation drills conducted at the auditee were not documented with clear indication of duration.
AR T OGO TR 15 D BIRAH [

7.11 - The auditee did not provide fire license for factory building. (Fire Prevention Law of the People's Republic of China (2008) Article 11 & 13).
W A REER M B RHBR R e SRR UEA,

7.13 - No electrical installations and equipment inspection records were available.
WA RRER B S K S

7.15 - The auditee did not install evacuation indicating signs 1 out of 2 staircases of factory building. (Code of Design on Building Fire Protection and

Prevention (GB50016-2006), Article 11.3.4). Remark: Factory representative said it was because the staircase was located inside another factory.
WHRARE B2 HEFIIMEERERRIETR, &% I RRKXFXZBHETEEBET RN —RI RENLKE.

Remarks from Auditee:
NONE

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established policies and procedure
to prevent recruitment of child labor. The age verification procedure was followed during hiring process and periodic checking was conducted to
indentify suspicious child labor and employees' ID copies were kept. A child labor remedition procedure was established too to handle child labor
issue. Currently the youngest worker in the auditee was over 18 years old.
SRS BRI B A AT OIS B R AR A B T BRI AL EAEIE L. BB P S ERABFRRLERF A BN AN
REISGHBHREBT LTSRS MG, RN, AR T E TS LUCEE T n . HaTHEH N THERET18%,

Remarks from Auditee:
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. —{ I BSC'

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016

- ] - ~ial Itiativ
Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirement of this performance area. The auditee had established policies and procedure
to identify young workers. A procedure regarding working conditions of young workers was also established to handle young worker issue and
minimize the risks. Currently no young worker was hired in the factory and the youngest worker in the auditee was over 18 years old.
SRS R A5 B S AT SUR B R . A AR T BURHEF B VU RRE L B TN R EL THERHNEFELBERBETISN
FIBRE ARG, BAIHERAET, ELARDHUATERBI18EL .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date;|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established a policy based on
BSCI standards and local law requirements to protect employment relationship. No cause of insecurity existed such as use seasonal contracts for
permanent positions. All hired workers signed labor contracts within one month after joining in the auditee and a copy of labor contracts was provided
to workers and the contents on labor contracts were fully in compliance with local law on temporary period working hour, payments, wage issuing
date, working condition etc. There was no evidence to show the factory tried any unfair employment method to reduce its obligations.
SRS R A% 5 B S AT SUR B R A2 T B FBSCIRIAF A At E M B REN T EEEAXRMBERIERF . FHEETRERRINEK
AMTERERETEER. TABRANAIHSERERMIT E— AR ANERFAEI SB— R I8RBIAL AT, FHERMAR, 10
AR, T, T TEXHEHTEHFE SRR RREMEE D TETFRABIF A FHERAAXERDE LS.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date;|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established a policy based on
BSCI standards and local law requirements to identify and prevent bonded labor. Training regarding identifing and reporting bonded labor was
provided to workers periodically. And there was no any form of bonded labor observed or reported during the audit.
SR ER B R 5 A AT ORI B R . #1425 A T BSCIRR AN S thiE M BRI 7 U ARG 588 57 TRIBURTNER, BRI A TIRHHE
B9 THR S EAR S ZRRE RSB FEREHIEY THER.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:31/12/2016|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirement of this performance area. Procedures were established to ensure the
integration of local environmental law into the business performance. The auditee obtain the relevant environmental permits and licenses such as
report form of environmental impacts and EIA approval, properly managed its waste without dumping the waste material into the environment, and
managed water in a way that respected the environment, particularly but not limited to preserving local water sources. However, gaps had been
identified in the performance area.
SR ER B R R AR RS Z AT USRI B R, B A L T 12 R A LUA RIS L R RN A RSB AR, BUAG T 48 X RO FRAE BB AN 3R R 2 Ml 4
HR M E, REELSHAXEERFYH LRSS, UURFHRHALEEKER LETRFREFLMKER, B2, EZHMITIRNATFLEE
B

12.2 - Some environmental legislation was provided by the auditee, but the auditee did not develop effective ways to ensure: « Ongoing identification of
environmental legislation « Definition of the environmental requirements that apply to its own daily activities « Identification of sources of information
on environmental legislation.

%&"ﬁ’gi?ﬁﬁt?—‘%ﬁfﬁ;‘i%ﬁ, ERREIAMUARLUBRTIE RGNS : » AEEMRFL 0 48RS EHFEERME L » H5E
BB BERA I

Remarks from Auditee:
NONE
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Producer : Zhuhai Measure Science and
Technology Co., Ltd. =ﬁ§l BSC' an nii

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016
Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 55491] Audit Date: 26/08/2016 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirement of this performance area. Anti-corruption policy and procedure for investigation
and discouragement of unethical behaviour were established by the auditee. Corruption risk assessment was conducted by the auditee and trainings
to promote and reward integrity were provided for workers and managers. Employees’ personal information was collected, used and processed with
reasonable care and in accordance with privacy and information security laws and regulatory requirements. Based on onsite observation and the
provided documents/ records, the auditee provided consistent information for this audit and no non-ethical behavior was observed.
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Remarks from Auditee:

1#, BSCI www. bsciplatform.org page 10/13
Business Social Compliance Initiative

Generated on:15/05/2018



Producer : Zhuhai Measure Science and
Technology Co., Ltd. =i=) BSCI s

DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016 Busi Social i Initiati
Audit Type : Full Audit usiness Social Compliance Initiative

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11
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Producer : Zhuhai Measure Science and =
Technology Co., Ltd. () BSCl Aninitative of the Foreign

Trade association [FTA]
DBID : 361610 and Audit Id : 55491 Audit Date : 26/08/2016

Audit Type : Full Audit Business Social Compliance Initiative

Producer Photos

External photo(s) of the production unit(s) [Photo of non-conformi . ) Photo of the inside of the main production hall
IFactory building.JPG N'C_No evzt;;uétmn indicating signs were installed at one [Finished goods storage area.JPG
staircase.

[External photo(s) of the production unit(s) Photo of non-conformif ] [Photo of the inside of the main production hall
IFactory nameplate.JPG i Thz%?s"_‘;';'g’ overtime hours were up to 74 hours in Materials storage area.JPG
une 2016.

Photo of non-conformif
INC The monthly overtime hours were up to 74 hours in May
016.JPG

Photo of the inside of the main production hall

[External photo(s) of the production unit(s)
lpacking.JPG

(Gate of industrial zone where factory located.JPG

IPhoto first aid facilities Photo of non-conformity
IFirst aid kit JPG INC The monthly overtime hours were up to 82 hours in July
016.JPG

[Photo of the personal protection equipments (if applicable)

[Photo of fire safety equipment
lorkers were wearing proper mask during work.JPG

sign and

IPhoto of the code of conduct on display
[displayed BSCI Code of Conduct.JPG

light.JPG
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Photo of fire safety equipment
Exit sign.JPG

Photo of the inside of the main production hall
Assembling.JPG

Photo of the sanitary facilities
oilets.JPG

IPhoto of fire safety equi
Fire fighting facilities.JPG
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